TITLE:

QUALIFICATIONS:

REPORTS TO:

SUPERVISES:

JOB GOAL:

Bakersfield City School District
Education Center - 1300 Baker Street
Bakersfield, California 93305
Personnel Services

PHYSICAL EDUCATION SPECIALIST, MAGNET PROGRAM

1. California teaching credential authorizing service in area of assignment

2. Physical education major or minor

3 Ability to teach sports, physical fitness, physical education and health
education

4. Ability to work in multiethnic environment

Principal

Physical education activity leaders

To develop and maintain in each student best possible level of performance,
understanding and appreciation for physical fithess; to discover and develop
talents of students in physical achievement; to develop strength, skill, agility,
poise and coordination in individual and team sports in accordance with each
student’s ability

PERFORMANCE RESPONSIBILITIES:

11.

Analyzes, demonstrates and teaches basic skills and strategies of team
sports, games and fundamentals of body movement

Establishes and maintains standards of pupil behavior needed to provide
orderly, productive environment in physical education areas

Develops PE programs to utilize activity leaders to enhance PE
curriculum

Assists teachers in planning physical education lessons; provides
demonstrations and staff development

Provides written rules and guidelines for games and activities so there is
uniformity within school

Provides organized intramural sports at noon

Provides appropriate safety instruction and makes safety checks on
equipment and field area to ensure overall safety of pupils

Organizes after school magnet program

Maintains control of storage and use of magnet PE equipment
Communicates with principal, teachers, parents and magnet coordinator
on pupil progress

Selects materials and equipment needed to maintain an organized
athletic program

TERMS OF EMPLOYMENT: Salary and work year to be according to current schedule; teacher salary

EVALUATION:

3/98

schedule

Performance of this job will be evaluated in accordance with the District’s
“Improvement of Professional Services” handbook, Board Policies and
Procedures and consistent with collective bargaining agreements when
applicable



